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Research on Building a New Paradigm of Ideological and Political Work in State-Owned
Enterprises Through Digital Transformation
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Abstract: Driven by the global wave of digitalization, the digital transformation of China’s state-owned enterprises has
entered a new stage of systematic and high-quality development. As a political advantage and fine tradition of state-owned
enterprises, ideological and political work urgently needs to be deeply integrated with digital transformation. Taking state-
owned enterprises in the energy industry as the core research object, this paper reviews the development status of the
integration between digital transformation and ideological and political work in state-owned enterprises, analyzes practical
problems such as the disconnection of traditional models, lagging ideological guidance, and a shortage of interdisciplinary
talent, and combines practical cases from enterprises such as Shuohuang Railway of China Energy Investment Corporation,
Dongfang Turbine, and China Huaneng. From four dimensions, namely content system, communication system, working
mechanism, and talent team, it proposes innovation and optimization strategies as well as safeguard measures for ideological
and political work. The study provides a replicable and operable reference scheme for ideological and political work under
the background of digital transformation in state-owned enterprises, promotes the transformation of ideological and political
work from “passive following” to “active guidance,” and converts political advantages into development advantages for
enterprise digital transformation.
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